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REGISTER OF WAGE DETERMINATION UNDER I U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT (EMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary I WAGE AND HOUR DIVISION 

of Labor I WASHINGTON D.C. 20210 
I 
I 
I 
I Wage Determination No.: CBA-2004-114 

William W.Gross Division of I Revision No.: 0 
Director Wage Determinations1 Date Of Last Revision: 1/2/2004 

I - 
State: Indiana 

Area: Saint Joseph 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: United 
Government Security Officers of America Local 113, effective 913012002 through 913012006. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and h n g e  benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 
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State: Indiana 

Area: Allen 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: United 
Government Security Officers of America Local 1 13, effective 913012002 through 913012006. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 
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William W.Gross Division of I Revision No.: 0 
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I 
State: Indiana 

Area: Tippecanoe 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: United 
Government Security Officers of America Local 113, effective 913012002 through 9/30/2006. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 
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I 
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William W.Gross Division of I Revision No.: 0 
Director Wage Determinations 1 Date Of Last ~evisTon: 1/2/2004 

State: Indiana 

Area: Lake 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: United 
Government Security Officers of America Local 1 13, effective 913012002 through 913012006. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 
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1qra c o o a o ,  f i e  f e e  to a the E 01 ' ' ~ o ~ ~ P ~ ~ Y ~ ' '  and UGSO-4 
~lltemation~ Union, on behalf of its L o c d  #I 13 h e r k ~ a f i e s  sefened to as the "Union" . 3 



ARTICLE I 

D 

A. This agreement 5s entered between Aka1 Se~urity;~Inc., United Government Security Oficers 
of America (UGSOA), and UGSOA Local #I13 (hereinaftel- referred to as the Union). The 
Company recognizes the Union as the sole and exclusive bargaining representative for the 
purpose of coilectivt; b a r g a h g  2s rlehed in the Nationd Labor Relations Act. 

3 

The unit is dehcd as dl full-time and shaxd position Federal Court Security Officers (CSOs), Lead 
Federal Court Security Officers (LCSOs), Special SecurityJOfficers (SSOs), and Lead Special 
Security Officers (LSSOs) employed by the Company in the 7& Cjl-ciit in the Northern District of 
Indiana, excluding all other employees including office clerical employees and professional 
employees as defined in the National Labor Relations Act. (I 

3 

0 

This agreement shall be binding upon both parties, their successors and assigtls. In the event of a sale . 
or transfer of the business of the employer, os any part thereof, the purchaser or transferee shall be  
bound by &s agreement. 

SECTION 1.2 NEGOTIATING COMMITTEE 
1 

0 

/ -  
The Company agrees to recodpize a Negotiating Committee composed of up to three members and 

\- - 
one alternate selected by the Union to represent the Employees in coUective 3 bargaining negotiations. 

- 
. -, SECTION 1.3 STE'txt7ARD SYSTEM I 

3 

A. The Company agrees to reco,opize a stewasd system. 
B. The Union agrees that the stewards will work at their regular jobs at all times except 

when they are relieved to attend to all the business of the Grievmce Procedure as 
outhed in t h s  Agreement. Aggrieved employees will be paid their regula~ rate of pay in G 

the conduct of Company Union business during scheduled working hours. 
C. If the Employee requests, the Company will call for a steward prior to any disciplinary 

action tiken, whether it be written or verbal. The supemisor, at the request of the 
Employee, will release the steward as soon as possible. The Compmy will not be  
responsible for paying the steward for time spent in this regard. 

SECTION 1.4 MANAGERS ,4ND SALARIED PERSONNEL 

Managerial and salaried Empioyees shall not perform the duties of the Employees in the 
bargaining unit, except in an emergency. 

SECTION 1.5 UPTION SECURITY 

A. An Employee who is a member of the Union at the time this Ageement becomes effective 
membersbp in the Union for the duration of tkis Agreementt; to the extent of 

- tende*. the membersbp dues ;mifo&y required as a condition of retaining membershq in 

the Union. 
.-- 



13. ,411 E~z~loyee  who 1s not 2 lxembey of tlm Union at the i m e  that  IS Sgreeineni becomes 
effectrve shall, witlu~i l e : ~  (10) days afier rhe 30th day fcilicwing the effective date of ibis 
Ag-eelneat or date of hu-e eltiler: 

1) Become a member of' rho Ui~ion m d  remain a membes. L 

2) Pay the Urnon a senrice fee The amount of this service fee shall be equal to that 
paid by regular Union members to include regular and usual initiation fees. The 
service fee will not include any assessments, speclal or otherwise. Such payments 
shall comense on the 3 0 h  day after the date of h e .  

2(a) Employees who a e  members of: and adhere to the established and 
traditional tenets of a bona-fide rehgion, body, or sect, which has 
historically held mnscientious objections to l o k g  or fvlancially 
supporiing labor orgauizations, shall, instead of the above, b e  allowed to 
make payments in mounts equal to the agency fee required above, to a 
tax-exempt organization (under Section 5Ol(c)(3) of the IRS Code). The  
Union shall have the right to charge any Employee exercising h s  option, 
the reasonable cost of using the xbitration procedure of &is A g e a n e n t  
on the Employee's individual behalf. Further, any Employee who 
exercises thus option s h d  twice a year submit to the Union proof that the 
charitable contributions have been made. 

(I 

i- - C. Before my termination of employment pursuant to this Section becomes effective, the 
1 employee uJvobed shall fist be given notxe in writkg bq. 'be Union to pay the - 5 

prescribed initiation fee and/or delinquent dues. If fhe employee fails to pay the 
1 initiation fee andlor delinquent dues, and if such fee andlor dues are tendcred within 48 

hours after the employee receives this notification horn the Company, hisher dismissal 
under here shall not be required. If termination is adrmnistered under this provision; 
the reasons will be given in writing. Termination will not occur if there is an onsoing 
dispute between the effected employee and the Union. " 

3 

3 

1) The obligations set forth in this Article shall only be effective to the extent permjtted 
by controllmg law, including, but not h t e d  to, XIY Executive Orders permitting or 
restricting Union security rights. If there is a legal challenge to any provision of this 
Article, the Employer may suspend its obligations unda this Article for the duration 
of the dispute after conferring on the mattes with the Union. 

2) The Union, including its International, agrees to save and hold the Employer h d e s s  
horn any and all claims, actions, suits, damages, or costs, including any attorneys fees 
incurred by the Employer, on account of any matter relathg to the terms of t h s  
Article, kcluding, but not h i t e d  to any claims by any Employee(s) and compliance 
with the law. 

SECTION 1.6 DUES CEECKOPP 

A, The Company agrees to deduct dues as de5ipt .d by the Union on a monthly basis f?om the 
paycheck of each member of the Union. These deductions wdl be made only upon written 
autbonzation from the Employee on a form prol7ided by the Union. The Employee, upon 
thisty (30) dzys ~ r i t t s n  notice senjcd upon the Collip~uy and ihe Union: may revoke such 



authorization. It is  undel-stood that such deductions will be made o n l ~  so long as the 
Cmipmy may legdly do so. The Company a d 1  b e  advised in writing; by the  Union, as ;o 
the d o l l ~ s  amount of the Union me~lberslip dues. 

B. Thc Co~npmy vd1 remit ail suc11 deduc:iol;s to tile Financial Secr-etargi/T~-easu1-e1- ;?rithin Eve 
(5) business days itom the  date that the deduction was made, via direct deposit: if possible. 
Id1 costs related to direct deposit will be borne by the Union. The Union agrees to furnish the 
Company with the current routiug number for direct deposit. The Compmy shall furnish the 
Financial SecretqiTreasurer with a deduction list, setting forth ihe name and amount of 
dues, witlin three (3) business days of eecb remittance. The Union agrees to hold the 
Company baindess from ,my actionor actions growing out of these deductions initiated by an 
Employee against the Company, and assumes iull responsibility of the dis~osit ions of the 
funds so deducted, once they are paid over to the Union. En-ors mad: by the Company in the 
deduction or remittame of monies shall not be considered by the Union as a violation of t h s  
provision, providing such errors arc unintentional and corrected when brought to the 
Company's attention. 

SECTlOlV 1.7 INTENT O F  PARTIES 

The Union md the Campany agree to wori  sincerely and ?holeheariedly to the end that the 
provisions of this Agreement will be applied and interpreted fairly, conscientiously, and in the best 
interest of efficient security operations. The Union and the best efforts to cause the Bargaining Unit 
Employees, individudly and collectively, to perform and render loyal and efficient work and 
services an hehalf ofthe Company, and thkt neither their represe~tadves nor their members will 
inkda te ,  CGeiCe, or discrkainate in any manner against my$e;son its employ by reason of 
hisiher membership and activity or non-membershp or or on-activiiy iri the Union. Neither the 
Company nor tbe Union will discriminate against any Employee because of race, color, religion; 
sex, age, national ori,&, Vietnam Era Veterans status, or disablliw. The Company and the Union 
reco,pize that the objective of providing equal employment opportuities for ali people is  
consistent with Company and Union philosophy, and the p Gies agree to work sincerely and . 
wholeheartedly toward the accomplishment of h s  objective. 

ARTICLE 2 

SENIORITY 
0 

SECTION 2.1 SENIORITY DEFINED 

A. lJnion senioiity shall be the length of continuous service fram the Employee's last date of hire 
as a CSO or LCSO for the Employer, past or present and/or any predecessor Employer. 
S e i o d y  shali not accrue until the Employee has successh'rly completed the probationary 
period Seniority shall be applicable in determining the order oflayoff and recall, shft 
bidding, vacation schedules, extra work, transfers, and other matters as provided for in this 
Agreement. 

B. For the purposes of shift bidding, vacation schedules and extra work, union seniority shall be 
d e ~ h e d  as seniori ty vithin the work site. 

C. h y  Em~loree permanently transferred out of the desipaied Local Btioa%g Unit for any 
reassu shall lose theb- Union s e r u o i l ~  as it applies to the order of layoff m d  recall, shift 



bidding, \racation s&sdules3 extra w o k ,  and other matters 2s pl-oxlided for in this 
Apemen!. 

SECT1 ON 1.2 SEXiOTiiTY LISTS 

Tilt: C01~pr:j .  ad1 provide a se~liority list (last date of hire as a CSO, witl3n the bargaining unit, as 
desigateii by the Urion aid approved by the Company) to the Local Union PI-esident twice each 
year (Set Appendix B for local list specifications) 

L 

--n n n m 7  i T SECTION 2.3 YLK~VIVLL DATA 

5 

Empiogces shall notify the Employer in writing, on the company prol~ided fonn, of their proper 
lnallmg address and telephoile number or of my change of name, address, or telephone number. 
The Company s1;all be entitled to rely upon the last looown address in the Employer's official 
records. 

J 3 

SECTION 2.4 TRAJNSFER OUT O F  UNlT 
Any Bargaining Unit Employee who is promoted to a non-bargaining unit position for more than four 
(I) aecks shall lose their Union seniority. If they return to the bargaining unit at a later date their 
seniority will start on that return date. b 

SECTION 2.5 PROBATIONARY E&/lPLO'TTES 
Probationaq Employees wd l  be considered probationq for a ninety (90) c a l e ~ d a  day period 
after their h e  date, The Union wiU stlll represent Probationary Employees for problems 

- 
concerning wages, hours and a o r h g  conditions, but ihe Company resen7es the ri &t ib decide 

L - questions rilafi_ng to transfers, suspmriom, disciphe, layoffs, or dischzrge of Probationary 
Employees without recourse to the grievance procedure contained in this Agreement. 
Probationary Employees do not have seniority until the completion of the probationary period, at 
wh~ch tune seuiority dates back to the date of h e .  Th~~Probationuy period can b e  extended by 
mutual agreement between the Company and the Union. 

3 

SECTION 2.6 TEIIIR/TLNA4TION OF SENIORITY 
3 

The seniority of an Employee shall be terminated for any of the following reasons: 
a) the Employee quits or retires; 
b) the Employee is dischasged; 
c) a settlement with the Employee has been made for total disability, or for any other jeason if the 

settleme~lt waives hrther employment rights with the Employer; 
a) the E~nployee is laid off for a continuous period of one hundred eighty (1 SO) calendar days; 
e) the U.S Government revokes the Employee's credentials as a CSO; 
f) the Employee is permanently transferred out of the b a r g a ~ g  unit. 

JOB OPPORTMTIES 



Tile Company is obligated under its contract with the USMS, to 511 a desiglated number of 
, positions h order to provide hi1 stzffing level coverage, increase security levels as needed and avoid 
:; umecessary overtime. k shnred position Employee may be scheduled to work more than a part time 

schedule, as necessw, at the Company's discretion. The Company ~ l l l  d v e  the shared position '' 
Employee the rnaxhua possible notice for schedule changes. Failuse to report to work when so 
scheduled or called to work may result in disciplinary action. - 3 

S K T I O N  3.1@) LAYOFF ,AND RECALL 

In the event of layoff or rezaU., u~hen fu71-time or shared positions are being reduced, probationary 
Employees will be laid off first. Should it be necessqT to further reduce the work force, Employees 
w111 be retamed on the basis of seniority. Recall of Employees will be  accoml~lished by recalling the 
last laid o£fEmployee first, and so on. 

-- - SECTION 3.2 TERfiPOR4RiT ASSIGh%!ENTS 
I 

0 - 
A. In the interest of maintaining continuous operations, the Employer ma>l temporarily 
assign an Employee to a vacant or new position until the job i s  filled in accordance with 
Articles 2 and 3, or assign rn Employee to a position that is part of a temporary security 
assignment directed by the USh4S, including temporarily a s s i m g  an Employee to a 
work site m i t h  or outside of the area defined by this Ageement. To the extent feasible 
the assignment shall be a voluntary selection based on senioriiy and qualification 
absence of voluntee:~, assi-gments shall be made on a reverse seiority and 
quahfications basis. Employees so assigned will receive the hgher  of the base hourly 
wage available to Employees regulady assigned to the site to wbjch they are being 
transfened, or thelr regulx hourly wage they receive at their regulzr site under this 
agreement, v,:hicheser is greater. 

SECTION 3.3 APPOWTMENT O F  LEAD CSOs 

TheU.S. Government in its contract with the Compa~ly creates specific pidellnes for the job duties 
and qualifications of Lead CSOs Based on these sidelines, all appointments of Lead CSOs will b e  
made on the basis of suitability as evaluated by the Comyan>~. Suitabhty shall include an Employee's 
shl1s2 e~~e l i ence ,  past capabilities, and the needs of the operation. If, in the Employerls 
determinationj Employees are equally qualified; seniority will prevail. Lead CSOs will not pe~-fo- 
rupcl~~isor)~ &iea as descfibed by the National Labor Relations Act. The job of the Lead CSO is 
drsciibed scdion C-S(cj Con:ract $ h4S-01-D-0001; or its s ~ ~ ! X S S O T  between the USMS and 
.>kd S ecurity . 



J 

l~il~iilageineilt of the business and direction oftbe secuiiQ force ase exclusively the right of i '  

ruanagement. These rights include the right to: 
A. Wire; 
B. Assir& " U . T T ~ T -  T .  

3 
3 Y,. ".IL, 

C. Promote, Demote; .. 

D. Discharge, discipline, or suspend based on Artidle 6; c 

E Require Employees to observe reasonable Employer rules and .regulations; 
F. Determine wh& overtime shdl be worlced; ,, 

G. Determine the qualifications of an Employee to perfom work. 
l> 

3 

SECTION 4(b) D 

Any of the rights, power or authority the Company had prior to the s i m g  of this Agreement are 
retained by the Company, except those specifically abridged or modified gi7 this Ageement and any 
supplemental Agreements that r n g  hereafter be made. The Company's failure to exercise any function 
reserved to it shall not be deemed a waiver of any such rights. 

3 

,4RTICLE 5 u 

GRIE\'AhTCE PROCEDURE u 

SECTION 5.1 BTTEhT 

For purposes of tlus Ageement, a gievance shall mean a claimed violation, misinterpretation, or 
misapplication of any provision of this Agreement, or the challenge of any discipiinary action taken 
against a Union Employee, except that ihis grievance procedure shall not be used for any action or 
order of removal of a .  Employee &om working under the contract by the U.S. Government, or 
revocation of required CSO credentids by the USMS under the removal of Contractor employee 
proviaon in Section H-3 of Contract # MS-01-D-0001 or its successor between the US Marshals 
Service and Aka1 Security, h c .  Any temporm or permanent removal of an employee by 
determination of the Govemnent as described in Section H-3(b) of the Contract shall not become 
permanent without requisite notice to The employee and the o p p o h t y  provided for the employee to 
respond to the Government's action w i t b  fifteen (1 5) days of the determination. Upon written 
request, the Company will provide the Union, in a timely manner, with all information c o n c e d g  the 
removal that they may legally release, and will provide the Union with any relevant information 
concerning the proper Go\~emment point of contact and their contact data. The " h a 1  decision'' on the 
employee's removal shall be determined by the Government. 

SECTION 5.2 GEhTRAL YROTTSIONS 

A. ne of days o~dmed lo Section 5.3 in the processing and presentation 

0: griwances shall establish the maximum time allon'ed for the prssentation 
and processing of a grievance. The tern "days' shall not include Saturdays; 
S U I ~ ~ Z ~ ~ S  or holidzys n-hen used in this Article. 



B, Should e i the f l l~  Company. the Unioj:, 01- the agy-ie~~ed employee fail to 

comp~y ulith time lill-& 8s sei forth in this A-iide, the p a q  ~ h o  failed t o  
comply with the time liinits s l d l  forfeit th-ie ggievmce. 

3 

SECTION 5.3 GPJEVANCE PROCEDLm 3 

NI devances shall be and processed in accirdance with the follou~~lg procedures: 

A, Informal Step - The padies makt their best efforts to resolve m y  dispute on an 
infoma1 basis. Both the Company and the Union agree that the Employee wilj first d i smss  
the complaint wit11 thev immediate supen~isor' (not i11 the bargau&g u ~ i t ) ;  witl~in five (5) 
working days of the incident being gneved, td 5ta1-t the infomal procedure. If the iuforrnal 
procedure is not invoked wi&m five worhng days of Eixployee's knon~ledge of a giienevable 
issue, then it is agreed by both parties that no ful-ther action can be taken. I$ during the course 
of t h s  discussion either the Employee or the supen)isor deems it desirable, a steward o r  other 
UILion reoresentative wlll be called in. If the colnplaint is not satisfactorily adjusted w i t h  : 

t h e e  (3) working days of the inception of the informal discussion, it may be submitted in 
writing to the Contract Manager or designee in accordance with Step One. 

B. Step One - l i the matter is not resohed informally, the Emploj~ee shall, not later than ten (1 0) : 

days after the ~nformal discussion with the m e d i a t e  supen4sor; set forth the facts in writing, 
specibing the .kkide and paragraph allegedly violated. This shall be signed bythe agm~eved  
Employee and the union representative, and shall be submitted to the Contract Manager or 
d e s i e e  with a copy to the Company's KR Director. The Coqtract h4anager or designee shall . 
have ten (1 0) days from fhz date the --evance was presented to yeturn a decision in q,ritiXg 
v~ith a copy to the aggrieved Employee and the union representafiae. 

3 

C. Step Two - If the grievance is not settled in Step One, the grievance may b e  appealed in . 

writing to the Company's Director of Human Resources or desipee not later than ten (1 0) . 
days fom the denial by the Contract Manager or designee. The Director of Kuman Reso?;lrces 
01- designee will have ten (1 0) days from the date the grievance was presented to return a (. 

decision, in writing, with a copy to the aggrieved Employee and the union representative. i 

D. Grievance for Discipline - Any grievmce kwohring discharge or other discipline may be 
commenced at Step One of t h s  procedure. The written g$evance shall b e  presented to he 
Contract Manager through the Site Supervisor or designee within ten (1 0) days after the 
occurrence of the facts giving rise to the Grievance. 

SECTION 5.4 ARCITKATION PROCEDURE 

Grie~mces pocessed in accordance with the requll-ements of Section 5.3 that remain unsettled may 
be processed to arbibation by the Union: giving the Compmy's Director of Humm Resoul-ces written 
notice of its deslre to proceed to arbitration not later than fifteen (1 5) d2~7s after rejection of the 
,4nevance Step Two. G n m m c ~ s  which have been processed in accordance with the requkrnents 
of Section j .3  whch reiiain unsettled s5aU be processed in accordance with the following procedures 
and kmitations: 



Decision of the Arbitrator - The arbitrator shall conmlence the hearb:: aciile earliest 
possible date. The decision of the arbitrator shall be final and binding upon the parties to the 
Ageement. h y  decision shall be complied with, without undue delay after the decision is 
rendered. It is understood and agreed between the parties that the arbitrator shall have no 
power to add toj subtract &om, or modifj any of the tenns of tius Agreement. I f the  decision 
of the Arbitrator is not complied with w i t h  fifteen (1 5) da~ls of the decision the losing side 
shall be liable for attorney and coult costs to enforce conlplimce 111cludir;g through the 
courk: absmt an order from the US. Marshals Service or unless the Compmy files a written 
request for clarification, then the Company will colnply w i t h  fifteen ((5) days of receiving 
the clarification. 

0 

C. Arbitration Expense - The axbitrator's fees and expenses, including the cost of any hearing 
room, shall be shared equally between the Company and the Union. Each party to the 
arbitration will be responsible for its own expenses m d  compensation incurred bringing m y  
of lts witnesses or otha participants to the ahitration. Any oiher expenses; including 
transcript costs, shall be borne by the party incurring sych expenses. - 

D. Time Limits - The decision of the arbitrator shall be rendered as soon as possible after the 
dispute has Seen submitted to 'dcr. 

SECTION 5.5 CLASS ACTION 

The Union shall have the right to file a group ~ e v a u c e  (class action) or eevances  involving 
more than one (1) Employee at the Informal Step of the _mievaoce procedure. 

3 

SECTION 5.6 rmnmua G R I E V ~ C E S  

No individual may move a bgievmce to arbitration. 
2 

ARTICLE 6 

SECTION 6.1 G R O W S  FOR DISCIPLINE -459 DISRllSSAL 

SECTION 6.1 (a) 

Afier co~npletlon of the probationaq penod, as specified m Sect~on 2 5, no Employee shall be 
dlsmssed or sus?ended wthout just cau5e Just cause shdl Include any actlon or order of remoxral of 
an employee horn alorlanp under the con~ract by the U.9 Government, or revocation of requrtd CSO 
credentntials by the CSlvlS under the removal of Contractor employee pro~~ision m Sedion H-3 of 
Corkact F MS-51-D-0001 or 11s be%xeen 13e US Marshais Sen7?ce and &d Security; 



The Couqany's contract with fne US. Gs:ieC,m~ent sets out perfonmnce standads for the CSOs in 
Section C of the Contract betwem tile Co~rrpmy and the USMS, and all Employees are ~ e q u k e d  to 
comply with these standards. Failure to do so may lead to disciplinary action. These performance 
standards, the USMS Deadly Fa-ce  Stzndards and the US Title 18 Domestic Abuse and Violence 
policy mill be issued to each Employee and'musi be signedj aclama~Ied@~g receipt, by the Em~ployee 
and may be updated by the Company each year. Employees a s e e  to comply miith m y  express non- 
disciphary directive issued by the Govembent. 

3 

SECTION 6.1 (b) 

The Company may disciphe Employees when necessq7 and discharge those who fail to uphold U.S. 
Government or Company standards as described in 6.1 (a) and 6.1 (b) above. It i s  recoB&ed by 
pahes  to this Agreement that progressive disciphe generally shall be applied m dealing w i d  
Zmployees. However: ~t is also recournized that offenses may occur for which progress discipline is 
not applicable (e.g, fraud, gross risconduct, thefi, etc.). D i s c i p h a v  measures vriry depmdins on the 
seriousnzss of the matter and the past record of fhe Employee. All discipliile shall be subject to the 
grievance and arbitration procedures, except for those issues i o - ~ o l ~ h g  the USMS rights -mder Sect;,on 
H-3(b) of Contract # MS-01-D-0001 or it's successor as referenced in Sections 5.1 and 6.1 (a). The 
Employee may request, in u ~ t i n g  to the Site Supervisor, >hat my disciplinasy action not resulting in 
suspension may be considered for removal horn the employee's hle after tv,loiQ-four (24) months, 
provided no violations of the same type have occurred and that no more than one violztion of any 
other type has occurred. 3 

ARTICLE 7 3 

HOURS OF TVORK 141i'D OVERTIME 

SECTION 7.1 WORKLAY AND WORKWEEK 

For the purposes of t h s  Article, a r eg l a r  woskweelr of forty (40) hours of work, excluding lunch 
periods, shall constitute a normal full-time workweek for full-time Employees. Shfts shall b e  
scheduled at the discletion of the Employer to fulfdl the needs of the U.S. G o v e m e n t .  Nothing 
contained herein shall guarantee to any Enploy ee any number of hours of work per day or r r ~  eek. 

SECTION 7.2 OVTRTLh!E 

-rin overtime rate of time and one-half (1 112) of an Employee's base rate o f  p ~ y  (exdusive of 
health areifa.e h g ;  to pa><) shall be paid h' all holirs actually woiked in 
e x e s s  of forty (40j h o x s  in a work week. 



1P directed ro wori; o ~ e i ~ i m e  (i.e. avel- Eo@. i40j hour-s in a wor-kweek) o: extra hours: and the 
seniofity system is not i11voi;ed due to shortness ofnotice io the Comnpai~~: the Employee shall be 
required to do the wol-k; ullless the Employee is e x c a s d  by the Cnnipmy for good cause. 

SECTION 7.4 OtXRTLI\IE DISTRIBUTION 
3 

A. Oveninie u~ill be offered by Seniority on 2 rotating basis. Overtime wlU be distributed as 
equitidy and hir iy as pracn~iiEilc m o n g  Employees 

B. Exclusion: IVlanagers c m o t  be assigned to co:ler CSO overtime positions or posts 
except in emergency situations. 5 

SECTION 7.5 REST PERIODS 

There shall be two (2) fifteen (1 5) minute paid rest periods arid one (I) thuQ (30) minute unpaid 
lunch period for each eight (8) hour shft. These rest periods require that the Employee be properly . 
relieved before leaving their past. One rest period shall be in the firsthalf of the s l f t  and the second . 

rest period shall be in the last half of the shift. On occasion, due to exceptional w o ~ k  requirements, 
Employees may h a ~ ~ e  to work through their unpaid l ~ c h  breaks andlor paid rest periods, and, if so, 
they will be compensated at the appropriate rate of pay. The Company reco2&es the r equ i r eme~t  t o  
make its best effr,rts to provide reglar1~7 scheduled breaks. It is not the intent of the Company to 
avoid h s  requirement. 

ARTICLE 6 

WORK SHIFTS -4ND PAYMXNT POLICES 

SECTION 8.1 CALL-IN PAXT 

h Employee called in to work ndl be guaranteed a minimum of four (4) hours of work, or if four (4) 
hours of work is not available, will be paid for a minimum of four (4) hours time. 

SECTION 8.2 SBIFT BIDDING3 HOURS OF WORK, 6: SEhTIORITY 

At the bebolnning of each government fiscal year, full-time Employees and shared position Employees 
at each location may bid their shift schedules among designated fill-tlme assi,ments or shared 
assignments in the order of seniority. Shift bidding may not lead to any change in status from 
full-time to shared time position or vice versa. 

SECTION 5.3 FI7,4GE SCHEDULE 

The base rate of pay for Court Security Officers and Lead CSOs m all locations are d- Lscribed 
in lqppzndix 4 of r h ~ s  Asexnent:  

CBA & UGS04 Local $113-2502 - 2006) 



' In case. o f  an undisputed enor on the part of h e  company as to m Employee's rate of pay, proper 
:' 

adjustment will be made in the next paychedc a i r a  the error has been brought in written form to ;he, 
I .  Con~~iluy's attention. Any eiror, involving eight (8) hours of pay or more, will b e  concckd ~i~ild pa id,^ 
' withintlxee(3)worl&gdays. , 

3 

SECTION 8.6 LEAD CSO RATES I, 

,' If additional Lead CSOs are added to the contract my time afta t l is  Agreement goes in, they urill be 
paid the LCSO wage. In the case where the1 e are multiple LCSO wages, the additional LCSO will be ' 

paid at the lowest LCSO wage for the site or location where they are assigned. 
a 

ARTICLE 9 

EOLID_4\7S 
SECTION 9.1 HOLDL4YS DEFINED 

L 

-- 
a Whenever the term "hoiiday" is used, it s h d  mem the f o l l ~ ~ w i ~ g :  

- 
New Y ex's Day Martin Luther King Jr's Birthday 
President's Day Memorial Day 
Independence Day Labor Day r, 

Veteran's Day Columbus Day 3 

Thanksgiving Day Christmas Day. 

SECTION 9.2 MISCELL14NEOUS HOLID,4Y PRO'S%!XOXS 

A. A full-time position Employee who is not requbed to work on a holiday shall be paid eight (8) 
hours straight time, exclusive of any shift premium for that holiday. The Employee will be paid 
holiday only if the Employee is not laid off: or on an unpaid leave of absence. 

B. Any full-time position Employee who works as scheduled on a holidry shall receive the 
Employee's app1-opnate ratc of pay for all hours worked, and in addition, shall receive eight (8) 
hours holiday pay at the straight time rate as described in A above. 

C. A shared position Employee who does not wosk on a holiday and meets the eligibility 
requirements set out in Section 9.24 above shall receive prorated holiday pay based on the 
average weekly hours the Em9loyee u7orked during the two (2) week pay period in whch the 
holiday occurs. A shared position Employee shall be granted a minimuin of four (1) horns per 
holiday with the exception of myone on extended leave. 

D. bay &a& positi~n Employse vfho works as scheduled on a hohdq; shaU receive the 
Employee's appropriate mte of p q  for all hours worhzd, ad in addition hill receive prorrakd 
holiday pay based on the n ~ e r a ~ e  weekly hours the Employee worked durinu the lx7o (2)  we& 



3 

VACATIONS 

SECTION 10.1 ELIGIELE FULL-TIME ERPLOI'EES 

Eligbility for- vacation benefits shall be based on Department of Labor (DOL) rules under 
J 

Service Contract _Act. Eligible full-time Employees shall be' entitled to annual vacation based on 
their conti~luous years of service with the Employer or ~ t s  successor (based ou the Employee's 
anniversary date of elnployment) at their individual hou~ly rate of p ap at the time payment i s  
made in accordance with the schedule outhed below: 

Upon completion of one (1) year of service: two (2) we&s 
Upon completion of five (5) years of senice: thee  (3) weeks 
Upon completion of twelve (12) years of senlice: fonr (I) weeks 

A. Eligble shared position Employees shall be entitled to pro-rated vacation per ifie s ~ i i : s e ~ d e  
contained in Section 10.1, based on: their individual hourly rate, the number of hours worked 
in the previous year, and the Employee's anniversary date. 

B. Any Employee m%o works a full anniversary year, in part as a full-time position Employee and 
in part as a shared position Employee, shall receive prorated vacation benefits for that year as 
calculated in SECTION 10.2, pr& A (per the Service Contract Act). < I  

SECTION 10.3 SCEIEDULSNG V-4CATIONS i 

Vacations, insofar as reasonably possible, shall be granted at the times most desired by the Employee, 
after the Employee's anniversary date. 

SECTIOB 10.4 PAY OPTIONS 

Earned aacation pay ma37 be requested at anytime and wiil be paid in the next pay cycle. 

SECTION 10.5 ~ ~ S E D  T7ACATION 

Vacations shall not be cumulative from one year to the next. Any earned but unused vacation 
time ramin@ at the end of a year of senlice ( b a s d  on Eluploj~ee's auui~ersary date of 
e m ~ h p e n t )  - shall be paid to the Employ~e. 



SECTION 10.7 T E ~ ~ T A T 3 N G  EMPLOYEES 
J 

, 
Upon tenxination of employment, Em-ployees will be paid at thek individual hourly rate ;~acation 
time earned as of their last anniversary date, but not used, as entitled by the Sen7ice Contract Act. 
(Exampie: h E ~ ~ ~ G ~ J E P  who terminates one mouth into the next iumiversarp year is enfitled to  any 
of the pewous yeas's earned accrued vacation slot already used, and not tu  the additional month 
accmed in the new anniversq7 period) . 

C 

SECTION 10.8 V,4Cz4TION - LAID OFF EMPLOI'EES 
Length of service with the Employer shall accrue for the purposes of vacation benefits while an 
Enqloyee is on laid-off stahs for up to one (I) year. Employees u7ill o d y  be paid vacation benefits 
when they are worhng. a 

SECTION 10.9 V-4CA4TION INCWRTENTS i! 

Consistent with Employer approval: efficiency, and economy of operatiom, Employees may take their 
vacation in segments of less than one (1) week each, but not less than eight ((8) hour increments, 

J 

3 

3 

/ ARTICLE 11 

. . 3 

SECTION 11.1 LIMITATIONS 
3 

Personal leaves of absence for non-medical emergencies may be @anted at the sole discretion of the 
Employer without loss of seniority to the Employee. Such leaves, &;.granted; are not to exceed 30 d a p ,  
unless a special extension is approved by the Employer. Len,& of senrice with the Ernployer shall not 
accrue for purposes of vaca t io~  holiday, or other accrued benefits' for my unpaid leave of absence over 3 0 
days. The Employer will make every reasonable effort to maintain an Employee's position while on a 
non-statutory unpaid leave of absence. It is acknowledged by the Union thzt under USMS CSO contract, 
the Employer is not permitted to hue  additional (reserve) or te~nporary Employees to provide work . : 

coverage during Employee absences. Unpaid leaves of absence ma). be taken only with written approval of 
the Employei, or iu a case of verified personal emergency. Failure to repod for scheduled shlfis u7ithout 
Employer permission wfl lead to d i s c i p h q  action. 

SECTION 11.2 RTEDICAL LEAVE 

A. The Famly m d  Medical Leave Act of 1993 (FMLA] is mcorporated herein 
3. The Company agrees to honor the F h L 4  for all Employees. 
C. Dunng medical leave, the Employee shall be requ~red to  h m s l r  2 rCp01-t from the doctor 

when requested pmodically by the Employer Upon the explrailon of said leave, the 
Employee shall fumsh the Employer mih a statement. s l g e d  by the doctor. which 
estabhshes the fitness of the Employee to reh~m to fbe Employee's p r e ~ ~ ~ o u s l y  held -bay - 

- Employx who is not able to re-a to m o ~ k  m t h  z nedlcal dea:ance from z licensed 
pkslcizn at :he end of a mz-imurn rnedical leave shall be t e m a i e d  from Employment 





C Unused personal days shall not he cumulative fiom year to yea1 h l y  un;sed, earned persona] 
leave pay will be paid to Sinployce a! !hi ezd of the contract year. 

D. Upm te~mination of tmployment, Employee will be paid at their individual hourly rate for any 
unused, earned personal leave, based upon tile number of actual horn E~nployee wor1:ed dming 
that contract year. (Exmple: An Employee who terminates work after six months at the f u l l t h e  
rate during the current contract yea? sad e m s  three ( 3 )  days personal lea~ie, but oniy uses two (2) 
days, would be eligible upon tensination to be paid for the k d ,  unused personal day.) I f  the 
Eixployee has used more personal days upon ternination than heishe earned based upon t h e  
wo~lted on the contract (4 hours per full month worked), the amount of the overage will b e  
deducted kom the Employee's h d  paycheck. (Fr.ample: If Emp1oyee:worlis only six months and 
therefore e m s  three days (24 hours) personal leave, but actually uses four days personal leave, 
the exba 8 hours' pay wiil be deducted born Employee's final paycheclc.] 

I 

E Personal leave (and vacation) days may be used to covzr absences caused by illness. Any 
Employee who is unable to report to work hecause of sickness must notify the Employer at least 

(2) hours prior to the be,ghribg of Mshzr reslulai, shft  in order to be eh@le for paid personal 
leave benefits. Proof of illness may be j-eyyijjed. Discipl.;c?uT astion m2y recdt  fi-om cxccssl-\re: 

unapproved absenteeism. 

SECTION 11.6 PROCESSING UT\TTPm LE-4TTS OF ABSENCE 

The Employer wdl consider requests for unpaid leaves of absmce and majT g m t  them at iis sole 
discretion. An unpaid leave of absence must be processed in the followkg manner: 

A. All requests for unpaid leaves of absence shall be submitted in writing to the Lead 
CSO, Site Supervisor or Contract Manager at least ten (10) calendar days prior to the 
date the leave will take effect, except in cases of verified personal emergencies, 
include: 
1. Tbe reasons f~l- such leave; 
2. The effective dates of such leave; 
3. The estimated date of return to work. 
The Company will respond to the request w i t h  four (I) woil;iug days. 



SECTION 11.8 JURY DUTY 

The Co~npany will comply with all State and Federal replations regardmg Employees' service for 
jury duty. Employees ad! reccive then l e p l a r  rate of pay i~mus ally pay recened &om the courts " 

for up to three (3) days spent on jury duly 
3 

SECTION 11.9 E;EKEAY%h$ENT LEAVE 

PJ noli-probationary Employees shall be entrtled to four (4) paid- day(s) bereavement 
leave per incldent - for the purposes of attendmg , on a day normally scheduled to work, 
the funeral of a pareat, parent-in-law, spouse, child, sibling, sibling-m-law, step mother, 
or step father. Employee will notify Lead CSO, whenever possible,'uf the need for 
bereavement leave. Proof of funeral attendance may be requlred by the Employer. 

ARTICLE 12 3 

- 
For the Me o f t h ~ s  Agreement, the Employer n d  mal;e health and welfare paymerris ' Employees on 
all hours paid up to forty (40) hours per meek, and up to a total of 2080 hours per contract year, as 
described in Appendix .,,4. 

SECTIOB 12.2 OTEER BENEFITS 

The Employer will offer Employees the opportunity to participate in other available Employee paid 
h g e  benefit programs made available to all Court SecuriQ Officzrs cmployed by the Company. 
These programs may include cafeteria plans; payroll deduction plans: retirement plans, insurance 
plans, 401 (k) plans, and any other plm mentioned in &s Ageement. 

SECTION 12.3 UNIF0Rn.I MMVTEN_LVCE 

Eniployei will pay the Employee an allowance for each hour worked; up to 40 hours per week, 
for uniform maintenance as described in Appendix A. A shoe allowance of $62.50 per contract ye= 
mill be provided annually for the purchase of USMS-required CSO unifonn shoes. 



A. Tlic Employer shall pay for any physicalhedicai exaiinatior, that is required by the  > 

Employer and t11eU.S. Goveimlent. ?lie Employer has tEe right to choose the physiciu~ mlio 
will pesfom the physical exam. The Employei will paj7 for the time required for ?he  

' 

employee to take medical exams. Time for any exam requinllg more than two (')hours must 
be pre-a>proved by the Site Supervisor. 

3. Physicalllnedical exams may be required by the U.S. Govenment contract, or should the 
Employes hwe concerns regarding an Employee's fitness for d u ~ .  The Employer may ' 
d e s i ~ a t e  the physicim or clinic, at its discretion. Physical fitness is an important job 
requirement. Employees must pass the physical exam yrescnbed by the Employer's contract 
with the U.S. Government in order to be employed and t_o maintam employment. Should an 
Employee fail the exam, or be 05ciaily deemed nedicall~r unqualified by the U.S. 
Government, thzy may be re-examined once at the Employee's expense. 

< 

SECTION 13.3 TR4irEL EXPENSES 7 

L 

>- 

- 
The Company will pro~ide advance payrnenir for Company authorized and app;oved travel expenses 
if requested by an Employee. Any workday that includes travel and totals over twelve (12) hnurs may 
requlre the Employee to day overnight, and tbe appropriate per diem as per the Federal Travel 
Regulations will be paid .4ll hours in travel up to a mar;.Lmum of eisht ( 8 )  per day will h e  counted as 
work hours, with the appropriate overtime waoes provided for under t h s  Areement. Employees mill 
be rembursed for all authorized expendltures of my authorized travel withm twentp (20) days froin 
the day Employer receives the properly completed tim7el voucher and all required receipts. 

SECTION 13.4 BREAK ROORIS 

The E~npIoj~es mill make its best effort to obtain finin the U.S. Government break rooms for CSOs for 
breaks and lunch, without management usmg the 1-oom as an office, and n7dl makc its best prerogative 
of the U.S. Gosrement effort to have the U.S. Government equip the rooin with water. The providin~ - 
of these facilities is  the prerogative of the U S .  Government 

SECTION 13.5 LOCKERS 

The Employer will make its best effort to obtain lockers £rom the U.S. Go\rermnent for the 
use of the CSOs. The Employer agrees to make its besr effort to support any TJnion request 
for s%p;& L ~ ~ l : a / C h a n g ~ ~  fx&?ies. The providirg of these facilities is the ~rerogative of 

. - the U.S. Govement. 



SECTION 13.6 Iin'lON I\q!EETINGS 

J 

ARTICLE 14 
3 

401 (k) PLAN 

3 

SECTION 14.1 401 (K) PLAX 3 

3 The Con~pany shall provide a 401 (k) plan to whch  Court Security Officers are eligible to 
cantrhute, whether Union or Non-Union. At the directio; of the individual Employee, the 
Co~npany may deposit the Health & Welfare payment to the Employee's 301 (k) account. 0 

Employees shall be subject to the eligibhty requirements and rules of the Plan. 

SECTION 14.2 UGSOA 401(a) Plan 
I 

- The Company agrees to make deductions for Union members in good standing for the 

- UGSO-4 401 (a) Plan, if the Union members so choose. At the direction of the individual 
\ Union member, the Company may contribute the iiealtk & 'JJeEae a d  ior Persin_n_ T;aym&s 

-- into the Union members' UGSOA 401 (a) plan. Union members shall be subject to the 
elighlity requircmeilis and rules of the Plan. 

The Company agrees to send the deductions / contributions to UGSOA Iuternational Union, 
the Administrator of the UGSOA 101 (a) Plan, no later than the Tenth (10") of the hiIonth 
following the Month the deductions were made. J 

3 

The Company's sole responsibility is to make the payroll deductions and send said deductions 
to the Plan Administrator wlth a record of name, social security number'and amount of 
deduction for each source of money (i.e. Health & Welfare, Pension andlor after-tax 
deduction). The Company is in no way responsible for m y  other aspect of the plan. 

No local aud its members will be  eligible for both the Company's 401 (l;) Plan and the 
Union's 401 (a) Plan. All Employees in a local a7ill be eligible for only one of the plans. 

SECTIOK 15.1 SAFETY POLICY 



) 

The Company will report at1y safety violations observed or reported to the Colnpwy 111 an3r C.S 
Gove~ament-provided CSO wol-kstations aud break robiw 

3 

3 
3 

AXiTICIX 1 6  
J 

CONTINUITY oI? OPEUTIONS 3 
:J 

SECTION 16.1 NO STRIKES 
3 3 

A. Both the Company md the Union agree that continuity of operations is of utmost 
mportance to the Company's security operations. Therefore, so long as t h s  Agreement is in 
effect, the Union and the Company agree that there will be no stnkes, lockouts, work 
stoppages, lllegd picket lines, slowdowns, or secondary boycotts [I durbg the term of this > ,  

Agreement. 
B. Upon he-g of an unauthorized strike, s lowdoa~~ ,  stomage of work, p l m e d  ineffici emy, or 

anl/ curtailment of work or restriction or interference with the operation of the Employer, the 
Union shall take a-Efirmative action to avert Ar bring s u ~ h  or b ~ g  such actir~ity to prompt 

y t~rmination. 

- .- 
SECTION 16.2 LOCKOUTS 

-- 

During the life of this -4greement, the Employer shall not lockout any Employees covered tn t h s  
Agreement. 

In the event that any provision of this Agreement shall at any time be declared invalid by any court of 
competent jurisdiction or though U.S. Government regulations or decree, such parties hereto a g e e  to 
renegotiate such provision or provisions of thls Agreement for the purpose of ~naking them conform 
to the decree or U.S. Government statutesi so long as they shall remain legaliy effective. It is the 
express intuition of the parties hereto that all other provisions not declared invalid shall remain iu 
force and effect. 

ARTICLE 18 

ne palies acboaiedge h a t  durine the negotiation virhich resulted in the A ~ e e m e n t ,  the unlimited 
- -. 

fight md oporruniq tn xake demmis m d  proposds ilriih respect TO E y  01 matter not removed by . 
~. . law the zrcs of coae&ve barga&g; and all underitmd a ~ z r m e n ! ~  mich '037 fkie pzrties are set 

.r 2 m ~ h  i~ finis Agreement. ,Therefore, the Compm~7 Union shaU not be obbn3ied to barga in  c ~ ~ l l e c t i ~ ~ ] ~  



DURATION 
3 

Ths Ageeaent s h d  he effective f~o-om 11:45 p a  September 30,2002 through September 30, 2006 
wd supersedes any and all prior agreements orunderstandings Seiu~eeo the, pd ies .  



BY :- 'I 

TITLE: 
0 



A~~PEPITDI?; "A" 
WAGE sCHEDILZ 



Bend md Ft. 

B. SEift ~ i f f e r e n ~ d :  

Employees assigned to sit- &at operate 24 horns Pfl day1 7 days P" week 
O O P ~  to 0600 (6:OOfiq shall receive workb&v,leen 'be horns of 1800 (6: 

2 = n /  n f + h P i ~ ' h ~ ~ c  hoaly rate. 
0 



Side E 37 to the Collecthle B a r g a d g  AFJeemd- 

of that date. 

AIA Security Incorporated 







CBA WD http://ww.wdol.gov/DisplayT4CWD.aspx?WDNo=CBA-2004-11 

REGISTER OF WAGE DETERMINATION UNDER I U.S. DEPARTMENT OF LABOR 
'THE SERVICE CONTRACT ACT IEMPLOYMENT STANDARDS ADMINISTRATION 
Hy direction of the Secretary I WAGE AND HOUR DIVISION 

of Labor 1 WASHINGTON D.C. 20210 
I 
I 
I 
I Wage Determination No.: CBA-2004-118 

William W.Gross Division of I Revision No.: 0 
Director Wage Determinations1 Date Of Last Revision: 1/2/2004 
-- I 
S t d t  e: Indiana 

Area: Marion 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: Court Security 
Officers of the Southern District of Indiana, effective 913012002 through 913012005. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 



CBA WD http:l/www.wdol.gov/DisplayT4CWD.aspx?WDNo=CBA-2004-l l 

REGISTER OF WAGE DETERMINATION UNDER I U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT /EMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary I WAGE AND HOUR DIVISION 

of Labor I WASHINGTON D.C. 20210 

I 
I Wage Determination No.: CBA-2004-119 

William W.Gross Division of I Revision No.: 0 
Di I-ector Wage Determinations1 Date Of Last Revision: 1/2/2004 

I 
State: Indiana 

Area: Vanderburgh 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: Court Security 
Officers of the Southern District of Indiana, effective 913012002 through 913012005. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 



CBA WD http://www.wdol.govDisplayT4CWD.aspx?WDNo=CBA-2004-12 

REGISTER OF WAGE DETERMINATION UNDER I U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT \EMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary I WAGE AND HOUR DIVISION 

of Labor 1 WASHINGTON D.C. 20210 
I 
I 
I 
I Wage Determination No.: CBA-2004-120 

William W. Gross Division of I Revision No.: 0 
Director Wage Determinations1 Date Of Last Revision: 1/2/2004 

I 
State: Indiana 

Area: Vigo 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: Court Security 
Officers of the Southern District of Indiana, effective 913012002 through 913012005. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and fringe benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 



CBA WD http:l/www.wdol.govlDisplayT4CWD.aspx?WDNo=CBA-2004-12 

REGISTER OF WAGE DETERMINATION UNDER I U.S. DEPARTMENT OF LABOR 
THE SERVICE CONTRACT ACT IEMPLOYMENT STANDARDS ADMINISTRATION 
By direction of the Secretary ( WAGE AND HOUR DIVISION 

of Labor I WASHINGTON D.C. 20210 
I 
I 
I 
I Wage Determination No.: CBA-2004-121 

William W.Gross Division of I Revision No.: 0 
D j  rector Wage Determinations1 Date Of Last Revision: 1/2/2004 

I 
State: Indiana 

Area: Floyd 

Employed on US Marshals Service contract for Court Security Officer services. 

Collective Bargaining Agreement between contractor: Aka1 Security, Inc., and union: Court Security 
Officers of the Southern District of Indiana, effective 913012002 through 913012005. 

In accordance with Section 2(a) and 4(c) of the Service Contract Act, as amended, employees 
employed by the contractor(s) in performing services covered by the Collective Bargaining 
Agreement(s) are to be paid wage rates and hnge  benefits set forth in the current collective bargaining 
agreement and modified extension agreement(s). 




